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Monroe County Community School Corporation 403(b)Plan (403(b) Plan) 

 
Plan Highlights 

 
Eligibility 
 
Each individual who is a common law employee of Monroe County Community School 
Corporation (MCCSC) is eligible to elect to have salary deferral contributions made on 
his or her behalf to the 403(b) Plan immediately upon becoming employed by MCCSC.  
However, an employee who is a student-teacher (e.g., a person providing service as a 
teacher's aid on a temporary basis while attending a school, college or university) is not 
eligible to participate in the 403(b) Plan. 

Enrollment Period  
 
An employee elects to become a participant by executing an election to reduce his or her 
compensation and have that amount contributed to the 403(b) Plan as a salary deferral 
contribution on his or her behalf and filing the election with MCCSC.  
 
Automatic Enrollment for New Employees to MCCSC 
 
A new employee is deemed to have elected to become a participant and to have his or her 
compensation reduced by 2.25 percent and have that amount contributed as a salary 
deferral contribution to the 403(b) Plan at the time the employee is hired.  Salary deferral 
contributions made under this automatic participation provision will be made to the 
investment option selected for this purpose for all new employees by MCCSC. 
 
A new employee may elect to not make any salary deferral contributions, or elect a 
different salary deferral percentage or elect different investment options.  A new 
employee will receive a statement at the time he or she is hired that describes the 
employee's rights and obligations and identification of how the employee can file an 
election or make a designation as described in the preceding sentence, and the refund 
right, including the specific name and location of the person to whom any such election 
or designation may be filed), and how the contributions will be invested. 
 
An employee for whom salary deferral contributions have been automatically made to the 
403(b) Plan may elect to withdraw all of the contributions made on his or her behalf, 
including earnings thereon to the date of the withdrawal.  This withdrawal right is 
available only if the withdrawal election is made within 90 days after the date of the first 
contribution made to the 403(b) Plan. 

Salary Deferral Contributions 
 
A participant may elect to defer up to 100 percent of his or her compensation to the 
403(b) Plan each calendar year up to the maximum amount allowable by law not to 
exceed the limits of federal tax code sections 402(g), 403(b), or 415 ($15,500 for 2008).  



Elections must be made at the time, in the manner, and on such forms as established by 
MCCSC. 
 
Employment taxes (i.e., Social Security taxes) and premiums for employer-provided 
benefits will be deducted from a participant’s compensation prior to salary deferral 
contributions and age 50 or older catch-up contributions. 
 
Age 50 or Older Catch-Up Contributions 
 
For participants who are at least age 50 before the end of the calendar year, the current 
dollar limit on salary deferrals is increased. The additional amount of salary deferral 
contributions that are permitted to be made by a participant is the lesser of (i) the 
participant’s compensation for the year reduced by any other salary deferral contributions 
of the participant for the year or (ii) the “applicable dollar amount.” The applicable dollar 
amount is $5,000 for 2008. 
 
Rollover Contributions 
 
A participant may contribute a rollover contribution to the 403(b) Plan at any time.   
 
Vesting 
 
A participant is always 100 percent vested in his or her 403(b) Plan account.   
 
Transfers 
 
Subject to the terms of investment contract, a participant may elect to transfer his or her 
existing 403(b) Plan account balances to the new open architecture platform by 
completing the 403(b) Transfer Form.  Some existing 403(b) Plan account balances are 
subject to withdrawal and surrender charges.  The decision to transfer an existing 403(b) 
Plan account balances to the new open architecture platform should be made carefully.  
The professionals at Comprehensive Financial Consultants (CFC) are available to assist 
participants.  Please contact a CFC representative before electing to transfer your 403(b) 
Plan account balances to the new open architecture platform.  CFC representatives may 
be contacted via telephone at 812-334-3190 or web site at www.cfci.us.  
 
Loans 
 
Loans are not allowed to be made from the 403(b) Plan. 
 
Hardship Distributions 
 
Hardship distributions are allowed to be made from the 403(b) Plan to participants in 
certain cases of financial need as established by the Internal Revenue Service.  Please 
contact MCCSC for details.   
 

http://www.cfci.us/


Distributions 
 
In general, distributions of salary deferral contributions from a participant's 403(b) Plan 
account may not be made earlier than the earliest of the date on which the participant has 
a severance from employment, dies, becomes disabled, incurs a financial hardship, or 
attains age 59 ½.    
 
Minimum Distributions 
 
Federal law requires that distribution of a participant’s 403(b) Plan account must begin 
on or before April 1 of the calendar year following the calendar year in which he or she 
attains age 70 ½ or the calendar year in which the participant terminates employment, 
whichever is later. 
 
Taxes 
 
403(b) Plan distributions are generally subject to a 20 percent mandatory federal income 
tax withholding rate. This mandatory withholding will reduce the amount a participant 
actually receives upon withdrawing funds from the 403(b) Plan. However, the amount 
withheld will be credited against any taxes the participant owes for the year when the 
participant files his or her annual tax return. 
 
There are exceptions to the mandatory federal income tax withholding rule, including 
receiving the 403(b) Plan distribution as a lifetime annuity payment or directly rolling 
over the Plan distribution to an eligible retirement plan (e.g., an IRA). 
 
In addition, 403(b) Plan distributions made prior to attainment of age 59 ½ are generally 
subject to a 10 percent early withdrawal penalty tax.  There are exceptions to the 10 
percent early withdraw penalty tax, including: receiving the 403(b) Plan distribution as a 
life-time annuity payment, receiving the 403(b) Plan distribution after terminating 
employment at age 55 or older, or receiving the 403(b) Plan distribution after terminating 
employment due to a permanent disability. 
 
Important!  Please Read. 
 
This Plan Highlights summarizes the major provisions of the 403(b) Plan. Every effort 
has been made to make this summary as thorough and accurate as possible. However, 
there are other legal documents, laws, and regulations that govern the operation of the 
403(b) Plan.  It is understood that in the event of any conflict, the terms of the 403(b) 
Plan document, applicable laws, and regulations will govern. 



 
Monroe County Community School Corporation Savings Plan (401(a) Plan) 

 
Plan Highlights 

 
Eligibility 
 
Each Eligible Employee (as defined in the 401(a) Plan) is eligible to immediately 
participate if the employee makes salary deferral contributions to the Monroe County 
Community School Corporation 403(b) Plan (403(b) Plan) or to their annuity savings 
account under the Indiana Public Employees' Retirement Fund (PERF) or Indiana State 
Teachers' Retirement Fund (TRF).   
 
Certain employees, including substitute teachers, teachers on a temporary contract and 
employees not eligible for Monroe County Community School Corporation's (MCCSC) 
group term life insurance program, are not eligible to participate. 
 
Enrollment Period  
 
Each Eligible Employee will become eligible to participate in the 401(a) Plan on the first 
day that he or she meets the eligibility requirements described above.  
 
If the Eligible Employee elects not to make salary deferral contributions to the 403(b) 
Plan or to his or her annuity savings account under PERF or TRF when initially eligible 
to make such a contribution, the Eligible Employee will become eligible to participate in 
the 401(a) Plan effective as the next January 1 or July 1 following his or her election to 
make a salary deferral contribution to the 403(b) Plan or to their annuity savings account 
under PERF or TRF. 
 
MCCSC Matching Contributions 
 
MCCSC will make a matching contribution on a per payroll period basis as follows: 
 
Teachers & Administrators 
 
100 percent (dollar for dollar) match on the first 2.25 percent of eligible compensation 
deferred by the participant to the 403(b) Plan or his or her annuity savings account under 
PERF or TRF. 

 
Support Staff 

 
100 percent (dollar for dollar) match on the first 1.00 percent of eligible compensation 
participant to the 403(b) Plan or his or her annuity savings account under PERF. 
 
Employee Supplemental Contributions 
 



In any school year, MCCSC will contribute the following amount to the 401(a) Plan as an 
Employee Supplemental Contribution: 
 
Teachers 
 
If a teacher accumulates six of the nine sick days for that school year at the end of the of 
the school year, MCCSC will contribute $100 to the 401(a) Plan on the teacher's behalf. 
 
Administrator 
 
If an administrator accumulates two-thirds (2/3) of their possible sick days for that school 
year at the end of the school year, MCCSC will contribute $100 to the 401(a) Plan on the 
administrator's behalf.  
 
Rollover Contributions 
 
A participant may contribute a rollover contribution to the 401(a) Plan at any time.   
 
Vesting 
 
Vesting refers to a participant's "ownership" of a his or her 401(a) Plan account.  
 
A participant is always 100 percent vested in his or her rollover contributions made to the 
401(a) Plan. 
 
A participant vests in MCCSC matching contributions and Employee Supplemental 
Contributions made to the 401(a) Plan on the participant's behalf and the earnings thereon 
as follows: 
 
 Years of Participation in the 401(a) Plan  Vesting Percentage
 
  Less than five years     0% 
  Five years or more     100% 
 
Notwithstanding the above vesting schedule, any participant with five or more years of 
experience with MCCSC on June 30, 1999 is immediately 100 percent vested in MCCSC 
matching contributions and Employee Supplemental Contributions made to the 401(a) 
Plan on the participant's behalf and the earnings thereon.  
 
In the event of a participant's receipt of a Social Security award of total and permanent 
disability prior to separation from service with MCCSC, the participant's 401(a) Plan 
account will become fully vested.  
 
In the event of a participant's dies prior to his or her payment date under the 401(a) Plan, 
the participant's 401(a) Plan account will become fully vested.  
 



Loans 
 
Loans are not allowed to be made from the 401(a) Plan. 
 
Hardship Distributions 
 
Hardship distributions are not allowed to be made from the 401(a) Plan. 
 
Distributions 
 
Separation from Service 
 
A participant may withdraw up to 100% of his or her vested 401(a) Plan account balance 
at any time after his or her separation from service with MCCSC.   
 
Disability 
 
In the event of a participant's receipt of Social Security award of total and permanent 
disability prior to separation from service with MCCSC, the participant may elect to 
withdraw up to 100% of his or her vested 401(a) Plan account balance.    
 
Minimum Distributions 
 
Federal law requires that distribution of a participant’s 401(a) Plan account must begin on 
or before April 1 of the calendar year following the calendar year in which he or she 
attains age 70 ½ or the calendar year in which the participant terminates employment, 
whichever is later. 
 
Taxes 
 
401(a) Plan distributions are generally subject to a 20 percent mandatory federal income 
tax withholding rate. This mandatory withholding will reduce the amount a participant 
actually receives upon withdrawing funds from the 401(a) Plan. However, the amount 
withheld will be credited against any taxes the participant owes for the year when the 
participant files his or her annual tax return. 
 
There are exceptions to the mandatory federal income tax withholding rule, including 
receiving the 401(a) Plan distribution as a lifetime annuity payment or directly rolling 
over the Plan distribution to an eligible retirement plan (e.g., an IRA). 
 
In addition, 401(a) Plan distributions made prior to attainment of age 59 ½ are generally 
subject to a 10 percent early withdrawal penalty tax.  There are exceptions to the 10 
percent early withdraw penalty tax, including: receiving the 401(a) Plan distribution as a 
life-time annuity payment, receiving the 401(a) Plan distribution after terminating 
employment at age 55 or older, or receiving the 401(a) Plan distribution after terminating 
employment due to a permanent disability. 



IMPORTANT!  PLEASE READ. 
 
This Plan Highlights summarizes the major provisions of the 401(a) Plan. Every effort 
has been made to make this summary as thorough and accurate as possible. However, 
there are other legal documents, laws, and regulations that govern the operation of the 
401(a) Plan.  It is understood that in the event of any conflict, the terms of the 401(a) Plan 
document, applicable laws, and regulations will govern. 



CONTACT⇒ RETIREMENT HORIZONS INC.

Voice Response Unit: 866-793-0449

Access Code - 1100
ID: Social Security Number
Default PIN: last four digits of 
Social security number

FOR TRANSACTIONS AND ACCOUNT INFORMATION 

MCCSC MCCSC 

Retirement Plan News                  Retirement Plan News                  

Internet access to participant website now available through
www.retirement-horizons.com or direct login by entering

http://www.retirementaccountlogin.com/retirement-horizons

User ID: Social Security Number
You may elect an alternative login ID

Default PIN:
Last four digits of social security number 

Trade Cutoff: All transactions submitted before 3:00 p.m. EST will be processed that business day.
Transactions submitted after 3:00 p.m. EST will be processed the following business day.

Voice Response Unit (VRU) 
FEATURES

Account Balances,  Contribution Rates
Investment Elections, Fund Transfers, Conform to 
Target, Loans, PIN Changes, Share/Unit Values

Internet Features

Account Balances, Contribution Rates, Investment 
Elections, Fund Transfers, Conform to Target, Loans,

PIN Changes, Personal Rate of Return, alternate 
login id feature, Statement on Demand

*Please note: Investment Directions change how your future contributions are invested.  Fund 
Transfer/Reallocations change your existing balances among the Plan’s investment funds.

http://www.retirement-horizons.com/


  
  

                
Monroe County Community School Corporation 

401(a) & 403(b) Plans 
 

 Website Enrollment Process  
  
 • Go to www.retirementaccountlogin.com/retirement-horizons  
 • User ID:  Social Security Number  
 • Default PIN:  Last four digits of Social Security Number  

  
*** THE ENROLLMENT PROCESS MUST BE COMPLETED SEPARATELY FOR 

BOTH THE 403(b) AND 401(a) PLANS *** 
 
The enrollment process consists of 5 steps.  
  
Step 1 – Personal Information  
  

 • Establish a user name  
 • Establish a PIN  
 • Verify/enter personal information  
 • Establish email options  
 • Click “Save and Continue”  

 
  
Step 2 – Beneficiary Information  
  

 • Enter beneficiary information  
 • Click “Save and Continue”  

 
  
Step 3 – Contribution Limits  
  

 • Enter your contribution rate in either dollars or percentage  
 • Click “Save and Continue”  

 
  
Step 4 – Select Investments  
  

 • Click on “Employee Contribution”  
 • Enter the percentages you wish to invest in each fund  
 • Click “Save and Continue”  

 
  
Step 5 – Review and Confirm all of your entries  
  

 • Verify personal information  
 • Verify salary deferral  
 • Verify beneficiary designation  
 • Verify Investment elections    
 • Click “Save and Continue”  

http://www.retirementaccountlogin.com/retirement-horizons


Monroe County Community School Corporation 403(b) Plan 
 

Automatic Enrollment Notice 
 
Beginning August 1, 2008, Monroe County Community School Corporation (MCCSC) is 
making saving for retirement under the MCCSC 403(b) Plan (403(b) Plan) even easier. 
MCCSC is offering an automatic enrollment feature for new employees. 
 
The new automatic enrollment feature will not change a current participant's salary 
deferral contribution level. The new automatic enrollment feature only applies to new 
employees hired on or after August 1, 2008.  
 
New employees who have not turned in a 403(b) Plan Automatic Enrollment Waiver 
Form will be automatically enrolled in the 403(b) Plan starting with their first paycheck 
paid on or after August 1, 2008. This means that amounts will be taken from your pay 
and contributed to the 403(b) Plan.  
 
For pay on or after August 1, 2008, these automatic salary deferral contributions will be 
2.25% of your eligible pay each pay period.  But, you can choose to contribute more, 
less, or even nothing.  Keep in mind that MCCSC will match one dollar for each dollar 
you contribute, up to 1% of your eligible pay if you are a support staff employee and up 
to 2.25% of your eligible pay if you are a teacher or administrator.  
 
This notice gives you important information about some 403(b) Plan rules, including the 
403(b) Plan’s automatic enrollment feature and MCCSC matching contributions made to 
the MCCSC Savings Plan (401(a) Plan).  
 
Does the 403(b) Plan’s automatic enrollment feature apply to me? 
 
The 403(b) Plan’s automatic enrollment feature only applies to new employees hired on 
or after August 1, 2008.   
 
If I do nothing, how much will be taken from my pay and contributed to the 403(b) 
Plan? 
 
If automatic enrollment applies to you and you do not turn in a completed 403(b) Plan 
Automatic Enrollment Waiver Form before your first paycheck paid on or after August 1, 
2008, 2.25% of your eligible pay for each pay period will be taken from your pay and 
contributed to the 403(b) Plan. This will start with your first paycheck on or after August 
1, 2008. 
 
Your salary deferral contributions to the 403(b) Plan are taken out of your pay and are not 
subject to federal income tax at that time.  Instead, they are contributed to your 403(b) 
Plan account and can grow over time with earnings. Your 403(b) Plan account will be 
subject to federal income tax only when withdrawn.  This helpful tax rule is a reason to 
save for retirement through 403(b) Plan contributions. 



 
Salary deferral contributions will be taken out of your pay if you do nothing and 
contributed to the 403(b) Plan.  But you are in charge of the amount that you contribute.  
You may decide to do nothing and become automatically enrolled, or you may choose to 
contribute an amount that better meets your needs.  You can change your contributions 
by going to www.retirementaccountlogin.com/retirement-horizons.  A 403(B) Plan 
Automatic Enrollment Waiver Form is attached to this enrollment packet for your 
convenience.  
 
In addition to the salary deferral contributions made to the 403(b) Plan, what 
amounts will MCCSC contribute to a retirement plan on my behalf? 
 
Besides contributing the amounts taken from your pay to the 403(b) Plan, MCCSC will 
make other contributions to retirement plans on your behalf.  MCCSC will make a 
matching contribution to the 401(a) Plan, on a dollar-for-dollar basis, of the first 1% of 
eligible pay you contribute each pay period to the 403(b) Plan if you are a support staff 
employee and 2.25% of eligible pay you contribute each pay period to the 403(b) Plan if 
you are a teacher or administrator. 
 
MCCSC also funds benefits under the Indiana Public Employees' Retirement Fund 
(PERF) and Indiana State Teachers Retirement Fund (TRF) for eligible employees.  
PERF and TRF each consist of two separate benefit provisions: a pension benefit and an 
annuity savings account benefit. 
 

o The pension benefit is an annual benefit payable for life and based on: years of 
PERF/TRF service (x) final average salary (x) a stated percentage.  Participants 
must have at least 10 years of PERF/TRF service to have a vested right to this 
pension benefit. 

 
o The annuity savings account benefit is based on MCCSC contributions equal to 

three percent of total salary plus any account earnings. Employees are 
immediately 100 percent vested in contributions and account earnings, which are 
tax deferred until withdrawn, and the participant has a variety of income and 
equity investment options. 

 
o PERF/TRF also includes disability benefits after five years of PERF/TRF service 

and survivor benefits after 15 years of PERF/TRF service. 
 
How will my 403(b) Plan account be invested? 
 
The 403(b) Plan lets you invest your account in a number of different investment funds. 
Unless you choose a different investment fund or funds, your 403(b) Plan account will be 
invested in an age appropriate Vanguard Target Retirement Fund. 
 

http://www.retirementaccountlogin.com/retirement-horizons


You can change how your 403(b) Plan account is invested among the 403(b) Plan’s 
offered investment funds by going to www.retirementaccountlogin.com/retirement-
horizons to complete the enrollment process and make your investment selection. 
 
When will my 403(b) Plan account be vested and available to me? 
 
You will always be fully vested in your salary deferral contributions made to the 403(b) 
Plan.  To be fully vested in 403(b) Plan contributions means that the salary deferral 
contributions (together with any investment gain or loss) will always belong to you, and 
you will not lose them when you leave your job. 
 
Even if you are vested in your 403(b) Plan account, there are limits on when you may 
withdraw your funds. These limits may be important to you in deciding how much, if 
any, to contribute to the 403(b) Plan. Generally you may only withdraw your 403(b) Plan 
account balance after you leave your job, reach age 59 ½, incur a financial hardship, or 
become disabled. 
 
Hardship distributions are limited to the dollar amount of your salary deferral 
contributions. They may not be taken from earnings. Hardship distributions must be for a 
specified reason – for qualifying medical expenses, costs of purchasing your principal 
residence (or preventing eviction from or foreclosure on your principal residence, or 
repairing qualifying damages to your principal residence), qualifying post-secondary 
education expenses, or qualifying burial or funeral expenses. Before you can take a 
hardship distribution, you must have taken other permitted withdrawals.  If you take a 
hardship distribution, you may not contribute to the 403(b) Plan for 6 months. 
 
There is generally an extra 10% tax on distributions before age 59 ½.  You can learn 
more about the extra 10% tax, including exceptions to the rule, in IRS Publication 575, 
Pension and Annuity Income. 
 
Finally, your designated beneficiary will receive any vested amount remaining in your 
403(b) Plan account when you die.  Therefore, it is important that you go to 
www.retirementaccountlogin.com/retirement-horizons to designate your beneficiary (ies) 
for your 403(b) Plan account. 
 
Can I change the amount of my salary deferral contributions to the 403(b) Plan? 
 
You can always change the amount you contribute to the 403(b) Plan. If you know now 
that you do not want to contribute to the 403(b) Plan (and you have not already elected 
not to contribute), you will want to turn in a 403(b) Plan Automatic Enrollment Waiver 
Form before your first paycheck is to be paid to you. That way, you avoid any automatic 
salary deferral contributions.  
 
But, if you do not turn in the 403(b) Plan Automatic Enrollment Waiver Form in time to 
prevent automatic salary deferral contributions, you can withdraw the automatic salary 
deferral contributions for a short time, despite the general limits on 403(b) Plan 

http://www.retirementaccountlogin.com/retirement-horizons
http://www.retirementaccountlogin.com/retirement-horizons
http://www.retirementaccountlogin.com/retirement-horizons


withdrawals. During the 90 days after automatic salary deferral contributions are first 
taken from your pay, you can withdraw the prior automatic salary deferral contributions 
by turning in the appropriate distribution form to MCCSC.  The amount you withdraw 
will be adjusted for any gain or loss.   
 
If you take out your automatic salary deferral contributions, you will lose MCCSC 
matching contributions that were made to the 401(a) Plan that matched the automatic 
salary deferral contributions.   Also, your withdrawal will be subject to federal income 
tax (but not the extra 10% tax that normally applies to early distributions).  
 
If you take out automatic salary deferral contributions, MCCSC will treat you as having 
chosen to make no further salary deferral contributions to the 403(b) Plan.  However, you 
can always choose to continue or restart your salary deferral contributions to the 403(b) 
Plan by going to www.retirementaccountlogin.com/retirement-horizons. 
 
If you have any questions about the 403(b) Plan or your rights and obligations under the 
403(b) Plan, please contact MCCSC. 
 

http://www.retirementaccountlogin.com/retirement-horizons


 
Monroe County Community School Corporation  

403(b) Retirement Plan 
 

Automatic Enrollment Waiver Form 
 
 
Monroe County Community School Corporation (MCCSC) recently amended the 403(b) 
Retirement Plan to incorporate provisions that automatically establish salary deferrals for 
new employees.  Under the terms of the amended plan, which become effective August 1, 
2008, a portion of your compensation will be automatically deferred into the 403(b) Plan, 
generally 2.25% each payroll period.  This salary deferral contribution to the 403(b) Plan 
is always 100% vested. 
 
You have the right to elect that salary deferral contributions not be taken from your 
eligible compensation.  Of course, an election not to defer means you may be missing out 
on your share of the Employer contributions within the 401(a) Plan.  If you wish to 
forego any salary deferrals at this time, please sign below and return this form to the 
MCCSC Benefits Department. 
 
 
 
 

 

MCCSC 403(b) Plan “Opt-out”: 
 
I elect that salary deferral contributions not be taken from my compensation.  
 
 
________________________________________ 
Name 
 
________________________________________  ______/______/______ 
Employee Signature      Date 

  
 



According to most experts, you will need approximately 70% to 75% of the amount of money you are earning at the time you
retire in order to maintain your standard of living during retirement.* This income will need to be paid to you from your sav-
ings, retirement plans and Social Security benefits.

• Currently, more than 20% of aged Social Security recipients are living solely on 
Social Security.*

• Women represent over 70% of those people receiving Social Security benefits who are 
over 85 years old.*

• Workers in their 20’s and 30’s can expect current Social Security benefits to be reduced 
by 26% beginning in 2041 and to continue to be reduced each year if the system 
remains unchanged.*

• It is estimated that 850,000 people will be more than 100 years old in the year 2050.** 

• Unfortunately, more than 50% of Americans have never attempted to figure out 
how much they need to save.***

* Social Security Administration ** US Census Bureau *** US Department of Commerce

Most people spend more time each year planning their vacations than they do planning how much they need to save for their
retirement.

WHY DDO YYOU NNEED TTO SSAVE FFOR YYOUR RRETIREMENT?

Re t i r e m e n t P l a n n i n g Gu i d e

PROOF



Congratulations - you have a long retirement ahead of you! One of the most important questions you need
to answer is,“How much money do I need to save for retirement?”

People today are living longer than ever - thanks to healthier lifestyles and medical advances. You’ll need to
make sure you have enough money to last all those years. It is wise to start planning now.

Assumptions: Retirement age 65. Length of retirement 25 years. Annual inflation rate 3%. Annual growth rate before and during retirement of 8%.
Tax rate during retirement of 20%. Assumes tax deferred investments in retirement plan. Social Security Benefit of $1000 per month starting at age
65. Annual inflation rate on Social Security of 1%. Assumes that a person will spend an average of 60% of their current salary in retirement. Balance
at death of zero dollars. These are examples only and are not intended as a projection or guarantee. Actual results may vary.

AGE CURRENT INCOME AMOUNT NEEDED AT RETIREMENT

21 - 30

31 - 40

41 - 50

51 - 60

$25,000
$35,000
$50,000
$75,000

$25,000
$35,000
$50,000
$75,000

$25,000
$35,000
$50,000
$75,000

$25,000
$35,000
$50,000
$75,000

DO YYOU HHAVE AA RRETIREMENT GGOAL?

$641,000
$981,000

$1,491,000
$2,341,000

$441,000
$692,000

$1,071,000
$1,700,000

$294,000
$479,000
$756,000

$1,219,000

$186,000
$320,000
$521,000
$855,000

Re t i r e m e n t P l a n n i n g Gu i d e

PROOF



THE POWER OF TAX DEFERR AL
In a retirement plan, your money is not taxed until you withdraw it, usually at retirement.

This means you pay no current taxes on your investment, or the earnings it generates, until you take money out of your retirement account. If
you combine tax deferral with compounding, the results can be dramatic.

This chart illustrates an example using a 30 year-old person who plans to retire at age 65 and invests $200 a month 
into their retirement plan.
Assumes an 8% annual rate of return. These examples are hypothetical. Calculations have been simplified for illustrative purposes. The investment return and principal value of many investment
options will fluctuate so that an investor’s units, when redeemed, may be worth more or less than the original cost.

Tax deferral can significantly increase your retirement account value.

PRE-TAX SAVINGS
When you contribute to your employer’s retirement plan, your benefits begin immediately and are typically in the form of pre-tax savings.

The money you contribute is deducted from your pay before federal taxes are taken out, thus reducing your taxable income - and your
income taxes! While taxes will be due when you withdraw the money, you may then be retired and possibly in a lower income tax brack-
et.

BENEFITS  OF SAVING PRE-TAX DOLLARS
Pre-Tax Savings After-Tax Savings

Gross Semi Monthly Income $1,000 $1,000
PreTax Contribution -$100 (10% of Pay) -0-
Taxable Income $900 $1,000
25% Tax Rate -$225 -$250
Take Home Pay $675 $750
Taxable Savings 0 -$100
Total SSavings $100 $100
Money Left to Spend $675 $650
Total SSavings - 112 MMonth $2,400 $2,400

Conclusion: Saving in your retirement plan versus saving in an after-tax savings program may reduce taxes and increase your net take
home pay.

AGE 30 35 40 45 50 55 60

$431,271

$400,000

$300,000

$200,000

$100,000

$0

Tax-Deferred: $431,271

INVESTING $200 A MONTH FOR A TOTAL INVESTMENT OF $84,000.

65

WHAT AARE TTHE AADVANTAGES OOF AA RRETIREMENT PPLAN?

Re t i r e m e n t P l a n n i n g Gu i d e

PROOF



INFLATION IS  THE S ILENT THIEF!
Do you realize the devastating effect of inflation?

TODAY AT RETIREMENT AT AGE 90
Green Fees & Cart $80 $225 $471

Bottle of Aspirin $3.85 $10.83 $22.68

Ford Minivan $24,850 $69,924 $146,406

Assume current age of 30 and inflation rate of 3% annually and 65 years old at retirement.

DOLLARCOSTAVERAGING

Dollar-cost averaging: Investing a fixed amount at regular intervals of time.

Dollar-cost averaging may allow investors to more effectively navigate the ups and downs in the market. A person who invests
the same dollar amount each period will buy more shares of an investment when the market price is low and fewer when its
price is high. As a result, the average purchase price may be lower than the average of the market prices over the same period
of time. Dollar-cost averaging is a technique that eliminates the anxiety of trying to time the markets.

Investment Date Amount Invested Share Price Number of 
Shares Purchased

January $200.00 $10.00 20.000

February $200.00 $9.00 22.222

March $200.00 $9.10 21.978

April $200.00 $8.50 23.529

May $200.00 $7.50 26.667

June $200.00 $8.00 25.000

July $200.00 $8.75 22.857

August $200.00 $10.25 19.512

September $200.00 $10.00 20.000

October $200.00 $10.90 18.349

November $200.00 $10.50 19.048

December $200.00 $10.25 19.512

Total Invested / Total Shares $2,400.00 258.674

Average Price Per Share $9.40

Average Cost Per Share $9.27

Re t i r e m e n t P l a n n i n g Gu i d e
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The combination of investments you select has the greatest impact on the growth of your money.

R ISK/RE WARD COMPARISONS

Source: Lipper
* S&P 500        ** Intermediate Government Bonds         *** 30-Day T-Bills       

There are three major types or classifications of investments to understand. Being able to understand these basics will put you well on
the way to preparing for your financial future.

3  MAJOR T YPES OF INVESTMENT OPTIONS

STOCKS
Stocks represent shares of ownership in a public company.The market value of a stock is determined in large part by the success or earn-
ings potential of the company. Historically, stock investments have provided the highest long-term returns when compared to other
major investment options. Stocks also have the highest level of risk, since their price movement can be unpredictable and can fluctuate
widely.

BONDS
A bond is simply a loan from an investor to a corporation or government. The borrower pays interest over a specified period of time to
the investor and pays back the principal at maturity.There are 3 major types of bonds, Corporate, Municipal, and Treasury.Treasury bonds
are issued and guaranteed by the U.S. Government. Municipal bonds are issued by local and state municipalities. Corporate bonds are
issued by companies. Bond prices will fluctuate with movements in interest rates and other factors.

CASH
Cash and money market, or fixed interest securities, are short-term interest bearing investments. They generally provide a lower return
with less risk. Some conservative funds are also called stable value funds because the money you put into them generally will not fluc-
tuate up or down. The greatest risk may come from the potential inability of cash to provide long-term returns greater than the rate of
inflation, thereby decreasing the investor’s purchasing power over time.

Investment returns will fluctuate, cannot be guaranteed and do not predict the future performance of any investment. The principal value of an investment in mutual funds will fluctuate
with changes in market conditions. Mutual fund shares, when redeemed, may be worth more or less than their original cost. An investment in mutual funds involves certain risks includ-
ing possible loss of the principal amount invested. No assurance can be provided that a funds’ objective will be achieved. Mutual fund shares are not insured by the FDIC and are not
deposits of, obligations of, or guaranteed by any bank.

WHICH IINVESTMENTS AARE RRIGHT FFOR YYOU?

Re t i r e m e n t P l a n n i n g Gu i d e

Higher Risk Higher
Potential Reward

Stocks*
Bonds**

Cash***

Lower Risk Lower
Potential Reward
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DON’T  PUT ALL  YOUR EGGS IN ONE BASKET.

Each different type of investment carries a level of risk and reward. Generally, the greater the risk, the greater the potential return. It also
means you are exposed to the greatest risk of loss.

You should focus on the potential risks and rewards of the various asset classes or types of investments and develop your own invest-
ment plan according to the level of risk and potential reward you are willing to accept.

D IVERSIFY, DIVERSIFY, DIVERSIFY

Diversification simply means spreading out your money among different types of investments that have different characteristics. This is
often called “Asset Allocation.”

Generally, when one type or class of investment does well, another type or class may not. For instance, when stocks perform well, typi-
cally, bonds do not. It is important that you consider investing in different types of assets.This may allow you to lower your total account
risk with a goal of experiencing smoother overall investment performance.

WHAT IINVESTMENTS SSHOULD YYOU SSELECT?

Re t i r e m e n t P l a n n i n g Gu i d e
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Circle the percentage from the last column and use that as your Salary Reduction Percentage. If you are over 30 years of age and have
not saved any money for retirement, you need to save as much as possible.

Assumptions: Retirement age 65. Length of retirement 25 years. Annual inflation rate 3%. Annual growth rate before and during retirement of 8%. Tax rate during retirement of 20%.
Assumes tax deferred investments in retirement plan. Social Security Benefit of $1000 per month starting at age 65. Annual inflation rate on Social Security of 1%. Assumes that a person
will spend an average of 60% of their current salary in retirement. Balance at death of zero dollars. These are examples only and are not intended as a projection or guarantee. Actual results
may vary.

STEP 2:
SELECT YOUR INVESTMENTS
I aam ccomfortable wwith iinvesting
Option 1: Build Your Own Portfolio (Proceed to Step 3)

I wwould pprefer tto ttalk wwith aan iinvestment pprofessional
Option 2: Call your Financial Advisor’s office, and ask to speak to a participant representative.

STEP 3:
SUBMIT YOUR SELECTIONS AND START SAVING FOR RETIREMENT

Using the investment information on the fund fact sheets, along with 
the Retirement Goal Calculator, complete the enrollment form at the end of this section to 
start planning for your retirement.

CURRENT AGE ANNUAL SALARY AMOUNT SUGGESTED MINIMUM
ALREADY SAVED CONTRIBUTION

21 - 30

31 - 40

41 - 50

51 - 60

$25,000
$35,000
$50,000
$75,000

$25,000
$35,000
$50,000
$75,000

$25,000
$35,000
$50,000
$75,000

$25,000
$35,000
$50,000
$75,000

$0
$0
$0
$0

$15,000
$25,000
$50,000
$75,000

$35,000
$70,000

$110,000
$190,000

$35,000
$70,000

$110,000
$190,000

9-11%
10-12%
10-12%
11-13%

9-11%
11-13%
10-12%
11-13%

11-13%
10-12%
11-13%
11-13%

9-11%
9-11%

10-12%
11-13%

STEP 1 :
DECIDE HOW MUCH TO SAVE EACH PAYCHECK

Use the chart below to identify your age, approximate pay, and the amount you may have already saved to determine your contribution
percentage.

GETTING SSTARTED IIS AAS EEASY AAS 11..2..3..

Re t i r e m e n t P l a n n i n g Gu i d e
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The first step in any retirement plan is to set a goal.  Use this worksheet to help you to determine how much
money you need for retirement and the percentage you need to save to get there.

Example You

1. Your annual income . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $40,000 $__________

2. Annual Income needed in retirement in today's dollars. . . . . . . . . . . . . . . $32,000 $__________
(80% of $40,000)

3. Approximate amount of Social Security.
Multiply Line 1 by .25 up to a maximum of . . . . . . . . . . . . . . . . . . . . . . . . . . . $10,000          $__________

4. Income shortfall that will need to be made up from your personal savings. 
Subtract Line 3 from Line 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $22,000          $__________

5. Now adjust your shortfall for inflation by 
Multiplying Line 4 by the inflation multiplier from the table below. 
For this example, we assume 25 years remaining until retirement.
Therefore, multiply $22,000 by 2.09 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$45,980         $__________

6. Investments already accumulated adjusted for future growth. 
(Example: $60,000 multiplied by investment multiplier of 6.84) . . . . . . . $410,400 $__________

7. Amount you will need at retirement to get the amount needed in Line 5?  
Multiply Line 5 by 12.5. (Assume 3% inflation, 8% investment return, 
and that you will need 20 years of retirement income). . . . . . . . . . . . . . . . $574,750       $__________

8. Subtract Line 6 from Line 7 to determine how much you will 
need to save . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $164,350 $__________

9. Amount you will need to save each year to achieve a goal of $164,350? 
Divide Line 8 by the present value multiplier in the table below.
(Example: $164,350 divided by 73.11) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,247      $__________

10. Amount you need to save each month. 
Divide Line 9 by 12. . . . . . . . . . . . . . . . . . . . . . . . . . . . .$187 Monthly Investment    $__________

11. The percentage you need to deduct monthly from your paycheck.
(Example: $187 divided by $3,333 = .056). . . . . . . . . . . .5.6% Monthly Investment   $__________

Number of years until retirement:

RETIREMENT GGOAL CCALCULATOR

5 10 15 20 25  30 35 40
Inflation Multiplier:
(3% inflation) 1.16 1.34 1.56 1.81 2.09 2.43 2.81 3.26

Investment Multiplier:
(8% return) 1.46 2.15 3.17 4.66 6.84 10.06 14.78 21.72

Present Value Multiplier:
(8% return) 5.87 14.49 27.15 45.76 73.11 113.28 172.32 259.06

PROOF


	Each individual who is a common law employee of Monroe County Community School Corporation (MCCSC) is eligible to elect to have salary deferral contributions made on his or her behalf to the 403(b) Plan immediately upon becoming employed by MCCSC.  However, an employee who is a student-teacher (e.g., a person providing service as a teacher's aid on a temporary basis while attending a school, college or university) is not eligible to participate in the 403(b) Plan.
	An employee for whom salary deferral contributions have been automatically made to the 403(b) Plan may elect to withdraw all of the contributions made on his or her behalf, including earnings thereon to the date of the withdrawal.  This withdrawal right is available only if the withdrawal election is made within 90 days after the date of the first contribution made to the 403(b) Plan.




